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The National Nuclear Security Administration will fundamentally alter its compensation system to retain 
highly regarded personnel and recruit similar individuals, the Energy Department agency said 
Wednesday. Under a five-year pilot project with the Office of Personnel Management, NNSA will raise 
salaries based on employee performance rather than on longevity, as is traditional in government service. 
“NNSA needs to continue to attract high-quality people with technical skills for our important national 
security programs,” NNSA Administrator Thomas D’Agostino said in a statement. “This pilot project gives 
us the tools necessary to do so in an ever increasingly competitive job market.” The project, which will 
involve about 2,000 of NNSA’s 2,500 federal workers, will test the feasibility of the new system, which 
replaces 15 General Schedule pay grades with broad pay bands, the agency said. 

The system will provide managers with more flexibility to set higher pay for employees through 
appointments, promotions and performance evaluations. It will also lead to higher starting salaries for 
some positions, NNSA said. If successful, the project will be implemented permanently at the agency. 

 


